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“Searching for your dream
job can be a challenge,

but the important thing is to know
what you want and to be positive.
With the help of PracticeLink, you are
sure to find what you are looking for!”

-Ambiga Samiappan, M.D., Hospitalist

[ ]
Practicel_ink
Recruit. Hire. Heal.

Empower your recruitment efforts Contact us today

with PracticeLink’s proven tools! {0:add Practicelinkcto
your recruitment toolbox.

* The most widely used physician job bank ProTeam@PracticeLink.com

» 2,285 newly registered candidates each month (800) 776-8383

* Your new & updated jobs sent to Practicelink.com/Employers

candidates twice a week

Proud to be a Platinum sponsor for 3RNet 2017

Annual Conference! Stop by the PracticeLink booth to
register for a chance to win a $100 Amazon gift card.
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3RNet 2017 Annual Conference Agenda

Tuesday, September 12, 2017

11:30 -1:00
1:00 - 4:30
1:00

1:15-3:00
3:00 - 3:15
3:15 - 4:15
4:15 - 4:30
4:30 - 6:30

Registration/Sponsor Check-In (Lobby)

Registration/Information Table Open (Lobby)

Welcome to Arizona (SoHo Ballroom) | Arizona 3RNet Partners: Ana
Roscetti, Joyce Hospodar, Lourdes Paez

3RNet: Where We Are, Where We’re Going (SoHo Ballroom) | 3RNet Staff

Break (Valley Ho Ballroom)

Keynote Presentation (SoHo Ballroom) | Dr. Dan Derksen

3RNet Awards (SoHo Ballroom)

Welcome Reception (Valley Ho Ballroom/Main Place Courtyard)

Wednesday, September 13, 2017

7:00 - 8:00

7:00 - 4:00 pm

8:00 - 8:30
8:30 - 9:15

9:15-10:00

10:00 - 10:45

10:45 -12:00

12:00 - 1:00
1:00 - 2:00

2:00 — 2:45
2:45 - 3:15
3:15 - 4:00
4:00 - 4:45

4:45 - 5:00
6:00

Breakfast (Valley Ho Ballroom)

Registration/Information Table Open (Lobby)

3RNet Business/Membership Meeting (SoHo Ballroom) | 3RNet Staff

National Rural Health Association (NRHA) (SoHo Ballroom) | Brock
Slabach

National Health Service Corps (NHSC) (SoHo Ballroom) | Sheila Pradia-
Williams

Visit Exhibitors (Valley Ho Ballroom)

Member-to-Member Sharing (SoHo Ballroom)
Kontact Intelligence | Melissa Candelaria, New Mexico; Judd

Mellinger-Blouch, Pennsylvania

Arizona Pipeline Programs | Lourdes Paez, Arizona
Behavioral Health | Michele Petersen, New Hampshire/Vermont
HPSA Update | Tom Rauner, Nebraska

Networking Lunch

J1 Panel (SoHo Ballroom) | Robert Aronson, Scott Manning, & Dr. Krishna
Chaitanya Nimmagadda

AT Still (SoHo Ballroom) | Dr. Gary Cloud

Visit Exhibitors (Valley Ho Ballroom)

Federal Office of Rural Health Policy (FORHP) (SoHo Ballroom) | Rachel
Moscato

PracticeSights Retention Collaborative (SoHo Ballroom) | Don Pathman,
Jackie Fannell, Tom Rauner

Door Prize Drawings (SoHo Ballroom)

Wednesday Evening Sponsor Thank You Event (Orange Sky Lounge at

Thursday, September 14, 2017

9:30 - 4:30

Post-Conference Workshop

Talking Stick Resort)

National Rural Recruitment
and Retention Network




THE JAMA NETWORK SPECIALTIES
The JAMA Network® brings

JAMA® together with 11 high-
impact specialty journals — 1 5 O _|_

to publish the research, reviews,

and Viewpoints shaping the

future of medicine.

UNIQUE VISITORS

530,000

JOURNALS JOB SEARCHES

JAMA JAMA Oncology

JAMA Surgery JAMA Dermatology

JAMA Facial Plastic Surgery ~ JAMA Psychiatry

JAMA Cardiology JAMA Internal Medicine

JAMA Neurology JAMA Pediatrics 7 8 .1 5 8 5.1
JAMA Ophthalmology JAMA Otolaryngology - , ,

Head & Neck Surgery

Candidates you want from the resource you trust.
Recruitment solutions to fit every budget.

The high quality physicians you are seeking are already utilizing Contact a Recruitment Advertising Consultant today.
The JAMA Career Center® Connect with The JAMA Network

through our print journals and our online Career Center to reach Call:  800-262-2260

the most qualified physician candidates. Email: classifieds@jamanetwork.com

Online: www.jamacareercenter.com
¢ Engage physicians in all professional settings, including
residents and fellows.
e Connect with active and passive job seekers through print
and online.
¢ Maximize your exposure by enhancing your job listing.

JAMA Career Center. ‘ @ e samA Network
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"The back roads of America lead fo the heartland of our Nation;
Taking care of your community is at the heart of what you do."

Introducing the most comprehensive Kontactintelligence suite N
of products & Services to date - KiNexus. Successful recruitment K?N exus
stands on 3 pillars — Technology, Process, and People. KINexus now ESJZ!E’??Q?&“J&T‘“*'
seamlessly integrates all 3 in order to support you in this very important
wiork.
TECHNOLOGY PROCESS PEOPLE
Our Kontactinteligence Our ability for process Our people team has
Physician Recruitment & analysis provides our decades of healthcare
Retention ATS is the most clients with “best experience in supporting.
comprehensive and practices” to set them building, and optimizing
strategic technology apart. in-house recruitment
of its kind. Ki even built functions .
special Rural Health
features & is fully
integrated with 3RNet,

Would you like to know more? Just ask, We love fo discuss

knowledgeable solutions and documented best practices to meel

waur recruitment and refention needs.




Practice Sights

Why partner with Retention Collaborative
& Data Management
_— System

PracticeMatch?

Managing and

ZEmwl

retaining
the best healthcare |
‘ Ourjobboard | © professionals in rural
complete and career
sourcing resources are and Underserved
toolkit trusted by om ol

physicians y commun itieS .
G Coumiaion ottt

A program of the Foundation
for Health Leadership & Innovation

-
= PracticerMatch iy

- www.PractlceSlghts.org

www. practicematch.com
800-566-4540 | information@practicematch.com

VALUED 4 )RHI hub

é-llb-\a §1QEGSI C Rural Health Information Hub

We work diligently to qualify IMGs for J-1 waivers $ Diline Tikears
and other immigration benefits so as to expand :
the pool of physician candidates for healthcare
employers located in Rural America.

* Topic and state guides
* Funding and opportunitics
* Model programs and toolkits

Call Robert Aronson at 612.492.7260 * Email news and updates

* Customized assistance

Your First STOP [or

Fredrikson Weneimel
sl INFORMATION

WHERE LAW AND BUSINESS MEET®
fredlaw.com

© 2017 Fredrikson & Byron P.A. All Rights Reserved. 300_2 ?U. '| B?B ™ lnfﬂ.@ru ralhea"‘hinfﬂi Org




@ Law Offices of
Free Resources, Training, and Assistance . .
for your Clinician Wﬂ?lcforce Needs. Brelje and ASSU[IatES, P.(.

Immigration Law Solutions
www.chcworkforce.org

Business and Employment Immigration

Physicians  Employers
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STAR*CENTER clinicians for the

SOLUTIONE TRAIMNING AND ASSISTAMCE
FOR BRECRUITMENT & RETENTION un 'd erserve {'I.

Investors

-

3080 North Litchfield Road, Goodyear, AZ 85395
(623) 536-5750 www.breljelaw.com
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WHO SAYS YOU CAN'T
HAVE IT ALL?

wovember 16 5011 gpowerofrural
NationalRural © 2 43
HealthiDay ¢

IT’S NOT JUST A DAY, IT'S A MOVEMENT.
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Yuma Regional Medical Center, located in sunny southwest Arizona, is a
406-bed acute care hospital and the sole provider facility serving the city

Celebrating the Power of Rural!

IT°’S NOT JUST A DAY,
IT’'S A MOVEMENT.

of Yuma and the surrounding region. YRMC offers high quality care and
advanced technology within a compassionate and caring environment.
Our medical staff is currently comprised of more than 400 physiciansin
over 40 specialties.

Yuma Regional Medical Center is actively working to bring quality physicians
of varying specialties into the community!
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#powerOfru I‘al The following specialties are currently available:

®  Emergency Medicine e Psychiatry

®  Endocrinology {Adult) *  Neurology

®  Gastroenterology ¢  Urology

®  Primary Care — Family & e Orthopedic Surgery

Internal Medicine e Vascular Surgery

NOSORH -. For additional details, contact us at (928) 336-3032 or email us at
State Offces of Rura) Health - | physicianrelations@yumaregional.org

Visit our webpage at: http://www.yumaregional.org/
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3RNet’s Post-Conference Workshop Agenda
Thursday, September 14, 2017

8:30 - 4:00 pm - Registration/Information Table Open

9:30 - 10:00 - Laying the Groundwork

An overview of our recruitment for retention philosophy. Why a recruiting process is needed,
how to establish a budget, setting realistic expectations amongst leadership, and how to form
a recruitment team.

10:00 - 10:30 - Finding Your Unique Selling Points Part 1
Define your opportunity and ideal candidate, use your strengths to find the right candidate,
identify and communicate unique selling points.

10:30 - 10:45 - Break
10:45 - 12:30 - Finding Your Unique Selling Points Part 2
12:30 - 1:15 - Lunch

1:15 - 2:30 - Marketing Yourself to Candidates

Now you know your unique selling points - where and how do you use them? Creating/
increasing web presence; crafting an effective job posting; using social media, video, and
other free and low cost tech tools to spread the word.

Support Resources: 3RNet, NHSC, PCO, PCA, SORH

The National Health Service Corps (NHSC) and becoming a NHSC approved site, using rural/
underserved specific job boards like 3RNet and the NHSC jobs center, how to work with your
state Primary Care Office, other resources for rural/underserved communities.

2:30 — 2:45 - Break

2:45 - 3:45 - Making the Match: Interviewing, Site Visits, Salary/Compensation
Interviewing the candidate and spouse, successful site visits, overcoming key challenges
such as spousal satisfaction and access to services, coming up with individual solutions for
candidates.

3:45 - 4:30 - Keeping Your Candidate: Retention Topics
On-boarding, retention, regeneration, support in your management structure, trends in
retention, provider burnout, stay interviews, mentoring and teaching programs.

Workshop adjourns




SAVE the 3R Net
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Philadelphia, PA -
September 11 - 13, 2018 1
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